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DIRECTOR’S MESSAGE 
The pre-COVID-19 world was already shifting gears to a 

completely digital one. Apps and digital content became 

the new must-haves. Understanding the need of the hour, 

we formed an organization to populate the digital 

platform. As it stands, Nexus Corp caters to the various 

needs of companies and individuals alike. Soon, though, 

we realized other horizons required conquering. When the 

pandemic hit, its difficulties only brought this point home 

more forcefully. In today’s world, communication –and 

remote communication at that – and smart devices are 

going to lead the way forward. Therefore, we transferred 

the reins of daily operations in the capable hands of our 

CBO and set our sights towards creating products in that 

vein. Our new focus led to the inception of DocLink—an 

app that takes physical presence out of the 

doctor-patient equation. Rest assured, it’s only the first of 

many such innovations.

- M E S S A G E  F R O M  T H E  C H A I R
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DIRECTOR’S MESSAGE 
The idea of a workplace that actually cared about the 

wellbeing of its employees had never been far from my 

thoughts. However, the pandemic made it clear how little 

importance the world attaches to providing equal 

opportunities. And that we needed to do more about it at 

Nexus Corp to lead by example. We began removing the 

vestiges of unconscious bias during the hiring and 

pro-actively looked for skilled females when filling 

vacancies. As we expanded and new departments 

formed, we made sure the right talent ended up leading 

them—regardless of their gender. In addition, I introduced 

my vision for Aitmaad, so we could turn it into a 

company-wide initiative. We empower our employees to 

fearlessly voice their opinions, issues, and ideas through it. 

Now, they know they’ll always be heard here at Nexus.

- M E S S A G E  F R O M  T H E  C H A I R
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- H I S T O R Y  I N  S P O T L I G H T
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HOW IT ALL BEGAN
What do you expect happens when creative genius and business intellect come 

together?  In most cases, it results in the formation of a company. The foundation of 

Nexus Corp was laid down in a similar way in 2008. Gradually, the very first three 

employees gathered like-minded individuals and the company grew twenty-strong in 

2011. Three more years down the road and our strength increased to 50. By then, the 

Nexus management had cracked the secrets that led them to meet more growth 

milestones, i.e., hire the right people and stick to your guns when it comes to your 

values. 

Nexus Corp is in the business to disrupt the status quo with perfected innovation. That 

mission of ours was never more obvious than in 2017 when the company added two 

new business units, i.e., Application Development & Digital Branding. We’ve continued 

to provide out-of-the-box digital and technological solutions to clients everywhere 

ever since.

Once we had the digital marketing arena under our sway and personified our brand 

image with the utmost dedication, we began another massive undertaking. In 2020, 

Nexus Corp turned its focus toward Product Development (PD). While we achieve new 

objectives in PD every day, we also don’t intend to stop growing. 

Look out 2023 because Nexus Corp is aiming for the stars.  

NEXUS CORP IS AIMING FOR THE STARS.  



COMPANY ESTABLISHED 
Nexus Corp started with three 
driven musketeers. They took it upon 
themselves to make a difference in 
the industry.

2008

STRENGTH INCREASED
With consistent, dedicated efforts, 
the small team expanded to a 
strength of twenty individuals ready 
to show their worth. 

2011

MILESTONE OF 50 EMPLOYEES REACHED
With consistent project delivery and 
great quality work, the need for expansion 
grew, and Nexus hit a milestone of 50 
employees.

2014

NEW BUSINESS UNITS
As far as the Nexus team was 
concerned, the sky was never the limit. 
2017 saw new departments of application 
development and branding.

2017

PRODUCT DEVELOPMENT
The company—now ready to take on 
bigger challenges—started developing 
products internally for customers all 
across the globe. 

2020

GLOBAL AMBITION2023
With every milestone, Nexus sets the bar 
even higher. The next task on our 
list is becoming a global company 
with over 500 employees. 

COMPANY SETUP
Nexus Corporation had 

humble beginnings with 

only three people on the 

job. However, our numbers 

rose to a team of 20, 

owing to the dedication 

of the people on board.

COMPANY EXPANSION
The team of 20 grew to 

house 30 more like-

minded people, and new 

departments were set 

up to accommodate 

application development 

and branding clients.

THE FUTURE
Nexus has started 

developing its own 

products for international 

clients, and  has no plans 

of stopping there. We 

produce excellence every 

day because we aim to go 

global by 2023.
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EXCLUSIVE INTERVIEW
Our Chief Business Officer, Sayeda Faria, is such a 
person. So, we got her to sit down and answer a few 
questions! 

- F E A T U R E D  P R O F I L E

2021 was a pivotal 
year and we successfully 
passed the stress test ”

”

C H A P T E R  3   |   P A G E   7

Seldom do we come across such dynamic, 
larger-than-life people, who make us really
believe in the adage, “Anything’s possible.”



Please tell us about your journey.

It has been an amazing journey for me. One where I spent much 

time learning, faced some setbacks, and celebrated 

achievements. During this time, I’ve also had the opportunity to 

meet intellectuals and experts—I wouldn't give up this experience 

for the world! At the end of it, I found myself to have grown, both as 

an individual and as a professional. So much changed but some 

things remained the same. The values I grew up with, i.e., hard work, 

accountability, and discipline, continue to serve me well as I lead 

and groom future leaders. 

It's plain to see how good of a leader you are. But you've also 

spent time as a first-time employee. Could you tell us what 

someone in that position should do to make their mark?

I'd say there are two main things someone who's just starting out 

should be doing. First off, they should focus on proving they can 

fulfil their responsibilities. I've found staying true to one’s values is 

another factor crucial to success. They should also find a way to 

align their individual goals with that of the company’s. That way, 

each accomplishment will bring that person success on a 

personal and professional level. In the end, their stellar work can 

help employees become a permanent part of a corporate family.

My personal goal is to transform 
this company into a cloud- and 

software-based digital environment. 
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Corporate family—although that’s something many companies 

claim to be, events like the ongoing pandemic have proven 

otherwise. How has the Nexus Corp leadership been braving the 

storm? 

The global transformation took so many of us by surprise. 

Employees haven’t been the only ones who have suffered; many 

employers haven’t fared well, either. There were companies that 

laid off their entire workforce. Then again, there were also those 

who retained their employees. I mean, sure, everybody on such 

teams took a pay cut—we did. However, layoffs didn't factor into 

our decisions, even if situational half salary disbursement did. 

Once we found our COVID-19-legs, we reimbursed our employees. 

So, of course, this has been a challenge. But the way a company 

reacts to such situations depends on its planning. 

For example, instead of closing down the operations completely, 

we adopted protective measures, revamped our resource 

structure, and hired very good resources off the market. It didn't 

matter if those resources were a tad out of budget for us; we 

wanted people who'd work for the betterment of our organization. 

Matters aren't less complicated now because the ever-evolving 

COVID-19 and its variants are here to stay. So, of course, we are 

also factoring that into our plans. Our administration is currently 

working to bring an initiative to life and digitize operations and 

switch to a hybrid way of working. That way, our people will be a 

part of Nexus Corp, no matter where they're in the world. 

Where do you think the company is heading in the next five 

years?

Nexus may be a part of the IT and Digital Marketing arenas. 

However, we do not appreciate, acknowledge, or endorse the 

traditions reigning in these fields. What Nexus does accept is 

constant change and improvement of what we do and how we do 

it. I think that's why we continue to thrive, and it's what will take us 

where we are planning to go, i.e., right to being Number #1!  

C H A P T E R  3   |   P A G E   9



We'll be majorly revamping our human 

resource department in the coming five 

years. Facilitating the growth and 

embedding of a culture of complete 

transparency and openness are two 

other goals. Our intent is for people who 

work with us to be our brand 

ambassadors. My personal goal is to 

transform this company into a cloud- 

and software-based digital environment. 

Always help others grow because 

that's how you'll grow. Support people 

in their journey and become their 

mentor. Make a contribution that 

changes the culture and appreciate 

the people who have helped you get 

where you are. 

On a more personal note, I'll also 

mention you should always welcome 

change-in life and your career. In fact, 

always either be ready for change or 

be that change. Do not keep yourself in 

the grey by neither being a leader nor 

a follower. Pick one path and walk it, 

giving it your 100%. Once you realize the 

truth of this, you will evolve and grow in 

both directions-vertically and 

horizontally.

You have had an exciting and 

successful journey at Nexus so far. 

What are five pieces of wisdom you'd 

like to impart to the people working at 

Nexus? 

My message for everyone is never ever 

compromise on your ethics. Ever. Always 

live by your values, whether professional 

or personal ones. Be transparent with 

yourself, the organization, and your team.
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O V E R V I E W

A YEAR FULL OF ACHIEVEMENTS & MILESTONES

COVID-19 put the emphasis back on making 

good quality healthcare accessible to all. By 

2019, Nexus Corp had evolved further to 

enter into a Product Development Phase. 

The field of healthcare beckoned to the 

brainstorming founders, Anwaar Haider and 

Moez Mujtaba, and the app, DocLink, was the 

result. Built to empower both patients and 

doctors, this application makes access to 

fast medical assistance possible for all 

users-wherever they are located. 

DocLink is a platform that lets patients 

connect with their doctors— no matter where 

they are— and manage their medical 

appointments. Users of the application can 

signup by providing their medical history and 

be onboarded immediately.  

LAUNCH OF DOCLINK

- N E X U S  I N  Y E A R  2 0 2 1  
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The main challenge was making the 

application customer-centric. A research 

team was thus assembled to analyze the 

problems, interview a wide range of doctors, 

and check the application’s functionality.

The most prominent features of DocLink are accessibility and affordability. Other features 

include secure payment methods, follow-up and prescription reminders, and, last but not least, 

the option for patients to connect to their doctors via SMS and voice notes. It took our experts 

one whole year to go from idea germination to realization. As of now, one hundred doctors 

have registered on DocLink after its soft launch in 2021.

DocLink – the Future in Personalized Medical Assistance!  

The resulting report helped us iron out the 

kinks. Finally, we came across the biggest 

challenge, i.e., ensuring client data privacy 

for every interaction via the app. We 

resolved the issue with a function that 

prevents doctors from saving patient data 

received via the app on their smartphones. 

A CHALLENGING PHASE

DOCLINK’S FEATURES
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SERIES OF TRAINING 

Nexus Corporation firmly believes 
in the growth of its employees. 
Therefore, we conducted a series 
of training programs to ensure a 
brighter future for them. The 
talented trainers worked hard to 
provide attendees from every level 
of the organization with an 
interactive, learning environment. 

Employees will always have something to look forward to at Nexus Corporation. Our training 
programs help them take the right steps in the right direction. A cohesive and approachable 
strategy to learning makes significant progress possible.

A company’s goal should be for their 
employees to build long-lasting 
careers. However, the leadership must 
promote Learning and Development 
initiatives for that to happen. It’s why 
we conducted sessions on Situational 
Leadership, during which our focus 
was on helping employees create a 
path forward in the face of obstacles. 
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In 2021, Nexus Corportation worked to 

improve several different areas of 

employee development. Our goal was 

to provide all-inclusive Lead and Junior 

Lead Training Sessions based on 

Situational Leadership and Perception 

Management.

Creating a well-structured learning culture is crucial to us at Nexus. Since change is 

constant, we intend to help our workforce evolve with more initiatives in future. So, look 

forward to additional training sessions because we intend to create capable and 

emotionally intelligent leaders and employees! 

In addition, we hosted Train the Trainer 

Sessions as part of a two-month program 

for developing In-House Trainers for the 

company. Following this, 

Cross-Functional Team Building, Bonding, 

and Communication Effectiveness 

through emails, listening, and 

presentation/speaking became our next 

areas of focus. Finally, the Nexus Career 

Pipeline and Policy Review Sessions tied 

everything together for our employees in 

terms of their future within the company. 

TRAINING INITIATIVES

FUTURE PROSPECTS
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BEACH TOWN HALL
In 1921, a group of political activists 

designated a place to reflect on and 

devise democratic principles. Thus, the 

Town Hall was born. A century later, the 

term has persisted and is now used for 

meetings where the public voice their 

concerns to authority. 

 The Nexus Beach Town Hall was just such 

an opportunity, except it was planned to 

be more fun and relaxing while retaining 

its informative and educational value. The 

company Directors and CBO addressed 

the Nexus family on the organization's 

goals, directions, improvements, and 

initiatives. Open to questions and 

suggestions, the Executives also indulged 

the employees in a productive yet casual 

discussion. 

However, the event took a frolicky turn 

when the party moved towards the frothy 

sea at its conclusion. Water sports, board 

games, rides, and other fun activities 

allowed everyone a chance to relax and 

just go with the flow! 

Finally, scrumptious food was served and 

added more flavor to the entire event. 

While the Nexus family munched on the 

varied treats happily, we socialized and 

connected, too. Old and new employees 

mingled and chatted, resulting in forming 

new friendships and strengthening old 

associations. Bonds like these can help 

any workplace thrive and succeed. 

Communication is the key, not only to a 

healthy relationship, but also to the door 

to success, innovation, and progress. 

Nexus Directors know it well. Therefore, 

they discussed their ideas, visions, goals, 

and roadmaps with the team. Two heads 

are better than one, eh? Well, 100 are even 

better!
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Creativity fosters productivity. For one to 

thrive, the other has to manifest. 

Garnering ideas is never enough. One 

must speak up and bring them to action 

to reap fruitful results. 

Nexus Beach Town Hall offered everyone 

at the company a chance to do just that. 

The pay-off sure made us smile!



The Directors announced Syeda Faria's 

promotion to Chief Business Officer (CBO). 

She highlighted the mechanics 

responsible for keeping the Nexus ship 

afloat. She lauded the efforts of valued 

team members that have made Nexus the 

good and productive workplace it is today. 

Despite the hardships of COVID-19, Nexus 

has survived and thrived, continuing to 

hire new people and sustaining the old 

crew. 

Mr. Anwar Haider, one of Nexus’s 

dynamic directors, talked at length 

about his journey with his partner, Mr. 

Syed Moez Mujtaba. He explained how 

their efforts to stay afloat in the 

marketing world turned into a 

passionate dream and eventually a 

successful franchise that’s still growing. 

From creating content to developing 

apps, the ship of success kept 

discovering new islands. 

When the mic turned to Mr. Syed Moez 

Mujtaba, the conversation moved from 

progress to sustenance of employees, 

company, and values. He revealed his 

vision of the Aitmaad project. Through it, 

Mr. Moez plans to create a safe space for 

the Nexus family. This project will cater to 

different aspects of a healthy work 

environment, including dealing with 

workplace harassment, providing financial 

aid, and tackling mental health issues.  
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Staying dynamic is one of the core 
values at Nexus. We believe in the 
power of change, and that 
philosophy extends to all aspects 
of our institution. Therefore, our 
Town Hall was not just a serious 
meeting conducted out of the 
comfort of our home or the 
confines of an office. Instead, it 
was an exciting picnic beside the 
sea! Nothing works better to uplift 
spirits than a change of 
environment. 
With the waves crashing on the 
shore as we gazed upon the vast, 
seemingly limitless world of water, 
we felt a sense of freedom, awe, 
and calm grow within. We also 
arranged numerous games, water 
sports, and other amusing 
activities for our employees to 
enjoy. As people from different 
departments joined hands, surfed 
the sea, enjoyed the sun, and 
teamed up to play various games, 
our eternal dream of coming 
together as the Nexus Family 
walked even closer to realization. 



What is more fun than having fun? It’s when you look back at the good times you had and revel 

in the memories you create! Nexus ensured its employees could relive their joy of Beach Town 

Hall by arranging for a photographer. The team posed and laughed for quirky pictures on-site 

and appreciated receiving the copies sent to them.

Finally, no event – social or corporate – can ever be successful without good food! Of course, 

our Nexus soldiers needed to replenish their energy after indulging in different sports and 

activities. And so, they were treated to a nutritious breakfast, mouth-watering lunch, and 

delicious hi-tea, with a variety of treats and nibbles ever-ready to be served. 

In short, the event was a huge success. It energized and motivated our employees just how we 

knew it would! 
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Nexus Corp has flown high in the tech world ever since 

its birth. A large part of our success belongs to the 

hardworking individuals part of the Nexus Family. In the 

past year alone, we've hired 50+ employees. 

From new writers and editors to designers and 

managers, individuals of various talents entered our 

sanctuary. Some had tricks up their sleeves that 

amazed us, while others we trained to become the 

masters of their trades. 

That being said, ours is an ongoing journey, so we are 

always open to new additions as we continue to build 

up and treasure the talent we already have working 

with us. We hope to see the Nexus team evolve and 

emerge as the trendsetters in the digital content world.  
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LATEST HIRES 
The New Pillars Strengthening 
our Edifice
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It wasn’t long after Nexus Corp’s growth 

rate made something very clear. Our 

then-premises were too confining for the 

creative genius and star power   

occupying it! Since we were going to set 

up a new floor anyway, we decided not 

to hold back. Our new digs allow our 

superstars to work in complete comfort 

while also ensuring they have all the tech 

and tools to keep doing what they do so 

well.

Nexus Corp has always challenged 

expectations – within the industry and 

otherwise. So, while COVID-19 ravaged 

the world, we didn’t cut our losses and 

run. Instead, we became trailblazers and 

began hiring new talent. As it stands, 

Nexus Corp has welcomed 50 new 

employees. They can now continue to 

work towards realizing dreams that 

others said were too big. Those dreams 

come true only at Nexus!

FOSTERING CREATIVITY 
WITH COMFORT & THE 
LATEST IN TECH

PROVIDING A NEW HOME 
TO THOSE WHO DARE TO 
DREAM BIG



NEW BUSINESS
VENTURES
Branding Services
How do you stand out and build a 

positive image of your brand in such a 

crowded marketplace? That's what 

branding is for!

A company's brand is a memorable 

impression businesses leave on their 

consumers' minds. We at Nexus 

Corporation believe in not just leaving 

that imprint but in making your brand an 

unforgettable one. 

We can establish your brand so that 

while it represents the culture inside, it 

will also strike a chord on the outside. 

Nexus provides incredible branding 

services, including:

    •  Creative Logos

    •  Informative Flyers

    •  Well-designed Brochures

    •  Pen-Pencil Envelopes

    •  Company Invoices 

    •  Customized Business Cards 

    •  Perfect Letterheads

So, make your brand a symbol of joy, 

convenience, and loyalty. Leave 

long-lasting impressions with our 

ground-breaking services.

We can establish your 

brand so that while it 

represents the culture 

inside, it will also strike a 

chord on the outside. 

"Brands are essentially patterns 

of familiarity, meaning, 

fondness, and reassurance that 

exist in the minds of people."

— Tom Goodwin
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Digital Content Creation
You might have heard people say, 

"Content is king." That phrase is only 

popular because of the truth it 

represents! Great content educates, 

captivates, and inspires 

consumers/visitors. It increases your 

online presence by fostering trust and 

credibility while also allowing you to 

communicate with your target 

audience. 

From book trailers, formatting, and 

web content to articles and 

scriptwriting, Nexus Corporation 

provides full-fledged services to 

make you look incredible. We 

establish brands through advanced 

marketing and walk alongside clients 

from conception to creation and 

conversion. Our company does 

everything that's essential for your 

business!

Whether you need a content 

professional for creating a digital 

content strategy or a hands-on partner 

to create, publish, and market your 

content, we never miss an opportunity 

to amaze you.

We establish brands through 

advanced marketing and walk 

alongside clients from conception 

to creation and conversion. Our 

company does everything that's 

essential for your business!
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NEXUS EVENTS
At Nexus, we believe in staying in touch with 

the world and celebrating the past, the 

present, and the future. Therefore, in 2021, we 

held several informative seminars and paid 

homage to the traditional festivals and 

occasions. 

Keeping up with our practice of honoring 

diversity, we celebrated Jinnah Day, 

Independence Day, Christmas Day, and New 

Year's Eve. Since Nexus loves nothing more 

than putting a smile on our employees, we 

also arranged a Mango Fest in the elite fruit's 

season. 

We love good healthy competition among our 

teams. It ensures creativity and encourages 

sportsmanship. Therefore, we organized a 

Ludo Competition, Fooseball Tournament, and 

the Nexus Cup Championship Games. The 

Nexus Event Team worked diligently to ensure 

everyone enjoyed these occasions thoroughly. 

Finally, we conducted several sessions 

covering various important issues. For 

example, Earth Day highlighted climate 

change issues and was our way of paying 

homage to Mother Nature. Meanwhile, 

Women's Day celebrated, recognized, and 

hailed what women bring to the table. Breast 

Cancer Awareness and Sexual Harassment 

Awareness sessions were also conducted with 

informative and enlightening seminars on 

these topics.

- N E X U S  I N  Y E A R  2 0 2 1  
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NEXUS WAY FORWARD
Cloud Fueled Hybrid Setup
In recent times, the need for companies 

to have a hybrid working setup has 

become quite clear. In such a system, 

employees can switch between working 

on-site and remotely. The pandemic has 

been a harsh teacher and Nexus aims to 

create a pandemic-resistant working 

setup. Our IT experts are busy finding 

solutions to keep our systems running 

without any hiccups, regardless of what’s 

going on in the world.  

As things are, our workforce is already 

highly efficient. Nevertheless, we wish to 

improve our working processes and 

increase productivity. A cloud-based 

hybrid working setup is how we intend to 

make that happen. We’ve already started 

expanding our team by hiring both 

on-site and remotely working experts.

Nexus’s current highly advanced cloud 

working setup helps our employees 

easily communicate with their 

colleagues and share their progress with 

their leads and line managers in real 

time. However, we aim to add more 

functionalities to that setup for seamless 

interaction between remote and on-site 

workers. We are heavily invested in 

improving our system’s cloud computing 

capabilities. Why? So, we can continue to 

grow without expanding our physical 

workspace. 

Additionally, we wish to provide 

employees who prefer to work from 

home to be able to do so without 

impacting their daily productivity. In the 

end, it’s about our employees getting to 

work in a stress-free manner so they can 

continue to produce great results.

Keep your fingers crossed, Nexus Fam, 

because we’re almost there!
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Employee Value Proposition
Nexus frequently invests in the professional growth of its 

employees by organizing important training sessions. 

However, this time, we aim to accelerate our workforce’s 

career growth by using both free and paid online courses 

and specializations. Some of the most reputable institutions 

and websites will certify these training programs. We also 

plan on organizing various training sessions to develop our 

employees’ soft skills and enhance their professional 

capabilities.

Nexus Aitmaad 

We value our employees’ feedback 

and aim to make HR-employee 

relationships transparent and 

employee-centric. Addressing the 

concerns of Nexus’s hard-working 

employees and keeping these 

conversations confidential plays a 

large role in forming such bonds. 

Hence, the introduction of Nexus 

Aitmaad. We plan on implementing a 

trustworthy feedback system where 

employees can freely report on 

various issues without any unneeded 

interventions or hierarchy-based 

filters. Aitmaad is all about solving your 

problems without any bias or 

altercations. 

Our employees are also aware of the 

behavioral and professional 

guidelines governing Nexus 

Corporation. They also know the 

penalties they incur when in breach of 

our code of conduct. However, no 

matter what steps we take to solve 

such conflicts, the details will be kept 

confidential. We’ll only let others in the 

consultation process if necessary and 

with intimation to the parties involved.

360o Digitalization of HR
Nexus is going digital! We already have the most easily 

approachable HR team. However, matters are now even 

simpler due to our HRMS Portal. It helps employees remotely 

submit their concerns and queries directly to the HR 

department. Employees may apply for leaves, correct short 

timing, get insurance, and address various other HR-related 

matters through the portal. 
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